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Introduction

“ You think this is tough? You weren’t  
here in 2020.”

It’s a sentiment we expect to echo in workplaces 
around the world for years to come. The Covid-19 
pandemic has reached into all of our lives, and 
has shaken up how we live, work and socialise. Its 
effect is even greater than the ‘great’ global crash 
of 2008.

Yet for those of us in the renewables sector it has 
also been a year of great hope.

Corporates, investors and politicians have never 
been in closer agreement about the potential of 
renewable energy to power the world’s economy 
out of its post-pandemic slump. It feels like the 
phrase ‘green recovery’ is now everywhere, and 

that even oil and gas giants such as BP, Shell and 
Total are ready to level up their green plans.

For executives in the wind industry, this means 
that the next ten years could be even more excit-
ing than the ten just gone, both professionally and 
for the planet.

That’s why A Word About Wind and renewables 
recruitment expert Taylor Hopkinson are pub-
lishing this Salary Benchmarking Index report for 
those working in deal teams in the wind industry. 
The global wind sector can only thrive if invest-
ment continues to flow in. To do that, companies 
need to attract and retain talented professionals 
– and, despite demands for flexibility, we see pay 
and benefits packages are still vital.

Our perspective

In this report, we share a definitive guide to pay 
and benefits for those working in five key levels in 
wind industry deal teams in 2020, as well as other 
insights we gained in our research from those on 
the technical side of the industry. We also look 
at trends we can draw from this data, and how 
companies should respond to them.

In August and September 2020, A Word About 
Wind and Taylor Hopkinson collected information 
about pay and benefits from executives currently 
employed in six specific roles in onshore and off-
shore wind deal teams. These are the figures we 
quote in this report.

Our goal is to provide a credible resource for 
the estimated 2,000 executives that are currently 
employed in the roles that we have researched, 
so that they can accurately benchmark their sal-
aries and reward packages against their peers. 
We received data from 118 individuals, which 
is a healthy sample size for the pool we are 
considering.

Note: Titles can differ depending on regional and 
institutional variations.
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Analysing the data

This Salary Benchmarking Index shows that a 
minority of deals professionals work at firms that 
focus solely on either onshore or offshore wind.

After wind, solar was the second-largest sector 
for our respondents’ companies (see Graph 1), 
with over two-thirds (69%) of respondents saying 
their company also works in solar. This is to be 
expected given solar and wind are renewables 
powerhouses.

Less expected was widespread interest in projects 
in the emerging energy storage sector. Fifty-eight 
percent of people said their company was also 
active in storage, and we expect to see more 
activity from deal teams as projects grow.

Meanwhile, the interest from our respondents’ 
companies in green hydrogen (36%) and oil and 
gas (34%) paints a fascinating portrait of an indus-
try that is continuing to make investments in new 
and established technology. Renewables deal 
teams are set to find themselves at the leading 
edge of this change in the years ahead.

Company types

Our respondents came from companies of many 
different sizes. Thirty-six percent are from com-
panies employing more than 1,000 full-time staff, 
while 42% are from firms with 100 employees or 
fewer (see Graph 2). This polarisation indicates 
the vital roles that multinationals and smaller spe-
cialists play in the growth of renewables.

Finally, we have a broad range of companies rep-
resented too (see Graph 3).

People who characterise themselves as advisors, 
including financial advisors, make up the biggest 
group in this research (27%), ahead of those 
from utilities (23%) and manufacturers (14%). 
This shows that we have a good split between 
in-house deals teams and their external advisors, 
both of which play key roles in wind investment.
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10Coal

11Biofuels

12Geothermal

17Biomass

26Hydro

34Oil and gas

36Green hydrogen

67Energy storage

82Solar

118Wind

1410 or fewer

1011 – 25

1426 – 50

1251 – 100

13101 – 250

10251 – 500

3501 – 1,000

421,000 or more

1Institutional investor

2Bank

3Fund manager

8Private equity investor

12Developer

16Other

17Manufacturer

27Utility

32Advisor

Graph 1:   
What markets is your company active in?

Graph 3:   
Which description best describes your 
company?

Graph 2:   
How many full-time staff does your 
company employ?

Note: Graphs show total reponses rather than percentages.
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Individual insights

Our research drew interest from deals profession-
als around the world (see Graph 4). One-third 
(34%) of our respondents are personally based in 
the UK, which reflects the centrality of the UK to 
the investment and offshore wind worlds.

The US was the second-largest country in our 
research (13%), while non-UK nations in the 
European Union occupied seven spaces in the top 
ten. We feel this shows the strategic importance 
of Europe to wind investment worldwide.

But while our top ten may be personally based in 
Europe, the work of respondents is by no means 
concentrated in the region (see Graph 5).

Seventy-three percent of respondents said they 
personally work on deals in Europe, ahead of 
North America (42%), Asia-Pacific (29%), Latin 
America (21%), and Middle East and Africa (20%). 
This shows the broad reach of investors in the 
wind industry.

Our research also shows that the focus of our 
respondents is split equally between onshore 
wind and offshore wind (see Graph 6). 

Thirty-five percent of respondents said they 
worked exclusively on onshore deals and 35% 
on offshore deals, with a remaining 30% who get 
involved in both. That isn’t to say that investment 
volumes are the same in both sectors, but simply 
that they command similar levels of focus from 
the respondents in this research.

Finally, we discovered that one-fifth of our 
respondents receive a long-term incentive plan 
(see Graph 7), which can act as a powerful incen-
tive to keep senior executives at your company 
for the long-term. This reflects the seniority of 
our research group.

From pages 8-13, we will look to go into greater 
depth on each of the main groups of titles. These 
titles are grouped together for simplicity, but we 
must also reiterate that titles will differ based on 
institutional and regional variations.
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24Middle East and Africa

25Latin America

34Asia-Pacific

49North America

86Europe

Graph 4:   
Where are you personally based?

Graph 7:   
Do you receive a long-term incentive?

Graph 6:   
Do you work on onshore wind or offshore 
wind deals?

Graph 5:   
Which regions do you cover personally?

21Others

3Portugal

3Netherlands

4Ireland

4Germany

4France

5Mexico

9Denmark

10Spain

15United States

40United Kingdom

36Both

41O�shore deals

41Onshore deals

94No

24Yes

Note: Graphs show total reponses rather than percentages.
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CEO & CIO roles

Chief executive officers and chief investment 
officers play vital roles in leading the investment 
strategies of their organisations and signing off 
major deals. 

This is why they are the longest-serving and high-
est-paid respondents in this study. 

Sixty-percent of the CEOs and CIOs in our 
research have worked in renewables for 16-20 
years each (see Graph 8), with the remaining 40% 
in the sector for 9-15 years. Ten percent receive 
an annual salary of more than $300,000 per year 
(see Graph 9), with all of them receiving in excess 
of $120,000. This is the highest in the research.

In addition, 40% receive a benefits package worth 
more than $50,000 a year, which is significantly 
higher than the other levels in our research (see 
Graph 10). Of those, 20% receive a benefits 
package that is worth more than $100,000 a year.

In an ever-evolving industry, leadership still com-
mands a pay premium.

Graph 8:   
Time in renewables industry

40%9 – 15 years

60%16 – 20 years

Graph 9:   
Annual salary

10%More than $300,000

20%$250,000 – $300,000

30%$180,000 – $220,000

30%$150,000 – $180,000

10%$120,000 – $150,000

Graph 10:   
Annual benefits package

20%More than $100,000

10%$60,000 – $70,000

10%$50,000 – $60,000

20%$30,000 – $40,000

40%Less than $20,000
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MD &  
Director roles
Directors of all types are the second longest-serv-
ing group in our research, including managing 
directors and investment directors. While they 
will play a range of roles in different company 
types, they are united by their influence on their 
firms’ strategies.

Fifty-eight percent of directors have worked in 
renewables for 9-15 years (see Graph 11), and 
an additional 15% have worked in renewables for 
16-20 years. Experience in renewables is key if 
directors are to make a significant impact on their 
firms.

Most are being well remunerated for their efforts. 
Six percent of the directors in our research 
reported that they were in the highest salary band, 
of more than $300,000 (see Graph 12), with over 
one-third (36%) earning more than $180,000. 

In addition, 15% are receiving benefits packages 
worth over $50,000 each year (see Graph 13) 
and a total of 42% are receiving benefits packages 
of more than $20,000.

Graph 11:   
Time in renewables industry

3%0 – 3 years

24%4 – 8 years

58%9 – 15 years

15%16 – 20 years

Graph 12:   
Annual salary

9%$50,000 – $80,000

24%$80,000 – $120,000

12%$120,000 – $150,000

18%$150,000 – $180,000

21%$180,000 – $220,000

9%$220,000 – $250,000

6%More than $300,000

Graph 13:   
Annual benefits package

58%Less than $20,000

18%$20,000 – $30,000

6%$30,000 – $40,000

3%$40,000 – $50,000

9%$50,000 – $60,000

3%$60,000 – $70,000

3%$80,000 – $90,000
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Senior VP &  
VP roles
Senior vice presidents and vice presidents make 
up the third longest-serving group in our study, 
with 41% having worked in renewables for 9-15 
years (see Graph 14) and a further 18% for 16-20 
years. This highlights the importance of a role 
seen as more influential than directors in some 
companies, though certainly not all.

This explains why they perform strongly against 
directors in some key metrics.

For example, 42% of SVPs and VPs in our research 
earn over $180,000 (see Graph 15), compared 
with 36% of directors; and 12% of SVPs and 
VPs receive benefits of $60,000 or more (see 
Graph 16), compared with 6% of directors.

It is also worth noting that there is no clear split 
between SVPs and VPs in our research: many of 
the VPs earn more than ‘senior’ peers, which we 
believe reflects different company structures. 
There is also no clear evidence that geography has 
an effect: SVPs and VPs may feel like an ‘American’ 
title, but only 29% of those in our research are in 
the US. Ultimately though, it gives a strong indica-
tion of the status of the role.

 Graph 14:  
Time in renewables industry

41%4 – 8 years

41%9 – 15 years

18%16 – 20 years

Graph 15:  
Annual salary

6%$50,000 – $80,000

12%$80,000 – $120,000

24%$120,000 – $150,000

18%$150,000 – $180,000

18%$180,000 – $220,000

6%$220,000 – $250,000

18%$250,000 – $300,000

Graph 16:   
Annual benefits package

53%Less than $20,000

18%$20,000 – $30,000

18%$30,000 – $40,000

6%$60,000 – $70,000

6%More than $100,000
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Senior Manager  
& Manager roles
Senior managers and managers provide some of 
the longest-serving individuals in this Salary Bench-
marking Index. Nine percent of the respondents 
in this category have worked in renewables for 
21-30 years (see Graph 17), with an additional 
9% from 16-20 years. But these are by no means 
the majority.

In total, over one-third of respondents in manager 
roles in this report have been in the renewables 
sector for 4-8 years (36%) and another third for 
9-15 years (33%).

Those in managerial roles are also among the 
lower salary brackets in our study.

A total of 21% of respondents in this category 
are in the three earnings levels from $150,000-
$250,000 (see Graph 18), while 64% are in the 
three earnings levels from $50,000-$150,000. 
An additional 15% make less than $50,000 as an 
annual salary

Meanwhile, annual benefits packages are lower 
too, with 9% earning in excess of $50,000 in 
benefits and 61% earning less than $20,000 (see 
Graph 19). This likely reflects the fact that these 
professionals are more focused on ensuring the 
smooth running of the team than either bringing 
in deals or setting the overall direction. 

Graph 17:   
Time in renewables industry

12%0 – 3 years

36%4 – 8 years

33%9 – 15 years

9%16 – 20 years

9%21 – 30 years

Graph 18:   
Annual salary

15%Less than $50,000

21%$50,000 – $80,000

24%$80,000 – $120,000

18%$120,000 – $150,000

9%$150,000 – $180,000

9%$180,000 – $220,000

3%$220,000 – $250,000

Graph 19:   
Annual benefits package

61%Less than $20,000

9%$20,000 – $30,000

9%$30,000 – $40,000

12%$40,000 – $50,000

3%$50,000 – $60,000

6%$70,000 – $80,000
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Senior Associate  
& Associate roles
Senior associates and associates are the lowest of 
the predominantly office-based roles we look at 
in this research. This shows in their comparative 
lack of experience.

Forty-two percent of senior associates and asso-
ciates have worked in renewables for 4-8 years 
(see Graph 20), with 17% serving for three years 
or fewer. That said, one third of the professionals 
in this category (33%) have served for 9-15 years.

There is also no clear link between senior associ-
ates and associates when it comes to either their 
annual salary or benefits packages: senior doesn’t 
automatically mean higher paid. This likely reflects 
both regional and institutional variations when it 
comes to salary levels and job role expectations.

In total, one-third of respondents in senior asso-
ciate and associate roles (33%) earn an annual 
salary of $80,000-$120,000. An additional 25% 
earn $50,000-$80,000 and 17% earn $50,000 or 
less. There are however 25% earning $120,000 
and upwards.

And two-thirds (67%) said they earned less than 
$20,000 in annual benefits package, with 17% 
receiving benefits of $20,000-$30,000. But our 
research shows that earning potential will only 
increase as they move up in the industry.

Graph 20:   
Time in renewables industry

17%0 – 3 years

42%4 – 8 years

33%9 – 15 years

8%16 – 20 years

Graph 21:   
Annual salary

17%Less than $50,000

25%$50,000 – $80,000

33%$80,000 – $120,000

8%$120,000 – $150,000

8%$150,000 – $180,000

8%$180,000 – $220,000

Graph 22:   
Annual benefits package

67%Less than $20,000

17%$20,000 – $30,000

17%$50,000 – $60,000
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Other technical  
roles
Our research also received responses from those 
who do not work directly on deals teams in the 
renewables sector. Even so, we cannot ignore 
those in technical roles that contribute to the safe 
and optimal operation of wind farms.

The largest group of our respondents who work 
in technical roles (38%) have been in renewables 
for 9-15 years (see Graph 23), followed by 0-3 
years (31%) and 4-8 years (23%). It is a similar 
spread to those who work in senior associate and 
associate roles.

But our research shows more time climbing actual 
ladders doesn’t necessarily mean moving up the 
earnings ladder. Forty-six percent of those in tech-
nical roles are in the $80,000-$120,000 bracket 
for annual salary (see Graph 24), followed by 
23% earning $50,000-$80,000. Only 15% earn 
$120,000-$150,000, and none above that.

In addition, 77% said they receive annual benefits 
of $20,000 or less (see Graph 25).

However, there is an important caveat: we do not 
believe that higher levels are not possible, but we 
did not have a specific focus in this report to col-
lect that data. We also note that it is possible for 
technical staff to move into managerial roles, and 
we see it as beneficial to the industry that these 
‘on the ground’ experts move up.

Graph 23:   
Time in renewables industry

31%0 – 3 years

23%4 – 8 years

38%9 – 15 years

8%16 – 20 years

Graph 24:   
Annual salary

15%Less than $50,000

23%$50,000 – $80,000

46%$80,000 – $120,000

15%$120,000 – $150,000

Graph 25:   
Annual benefits package

77%Less than $20,000

8%$20,000 – $30,000

8%$30,000 – $40,000

8%$40,000 – $50,000
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Conclusion

T he wind industry is heading into an 
exciting decade.

The Global Wind Energy Council has forecast that 
355GW of wind capacity could be added globally 
over the next five years despite the Covid-19 
pandemic. And globally, offshore wind could surge 
from 29GW at the end of 2019 to 234GW by 
2030. This is set to require huge investment as 
more countries strive for a ‘green recovery’.

In this report, we have seen the role that people 
at every level will play.

This includes the well-paid CEOs and CIOs who 
lead day-to-day operations; other senior staff 
such as directors and vice presidents who help 
to bring in work and set the strategy; managers 
and associates who keep the operation running 
smoothly in the office; and those on the technical 
side who ensure the turbines keep spinning.

Everyone in this structure has a role. But while 
we don’t doubt the commitment of people in the 
renewables industry to the climate crisis, we are 
also well aware that they aren’t doing it for free. 
Companies in the wind industry may be under 
pressure to cut costs to keep driving down the 
levelised cost of wind power, but this must not 
come at the expense of offering pay and benefits 
that are compelling to workers.

That’s where the Salary Benchmarking Index from 
A Word About Wind and Taylor Hopkinson can 
help. Our goal is to shed more light on pay and 
benefits throughout the sector, so that workers 
have a clear recognition of their worth and so 
companies know the levels of pay and benefits 
that will help attract and retain new workers.

Wind is an exciting industry. In many ways it is 
a mature industry. But it sometimes lacks the 
clear career trajectory of other more established 
industries.

We hope that the information in here has helped 
you whether you wanted to find out how much 
you should be earning, how much you should be 
paying, or indeed both. 

If you have further questions on  
recruitment in the wind industry,  
please feel free to get in touch with  
A Word About Wind and our  
recruitment partner Taylor Hopkinson.

www.awordaboutwind.com

www.taylorhopkinson.com
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